
 

 

 

30th September, 2019  

 

NOTICE OF 66th ANNUAL GENERAL MEETING (AGM) 

 

NOTICE is hereby given that 66th Annual General Meeting of the Employers’ Federation of Pakistan 

will be held on Friday 25th October, 2019 at Marriott Hotel (Crystal Ball Room), Karachi at 3:00 PM 

to transact the following business:- 

1. To confirm the Minutes of the 65th Annual General Meeting held on 26th October, 2018.  

 

2. To receive, consider and adopt the Audited Accounts, Auditors’ Report and the Annual 

Report for the year ended 30th June, 2019. 

  

3. To appoint Auditors for the year ended 30th June, 2020 and to fix their remuneration. 

 

4. To transact any other business with the permission of the Chair. 

 

 

 

 
_____________________ 

Fasihul Karim Siddiqi 

Secretary General 

 

 

 

 

Encl. as above 



 

 
 

 

EMPLOYERS’ FEDERATION OF PAKISTAN 

MINUTES OF THE 65TH ANNUAL GENERAL MEETING [AGM] 2018 

The 65th Annual General Meeting of the Employers’ Federation of Pakistan (EFP) for the year ended 30th June, 2018 

was held on Friday, 26th October, 2018 at Avari Towers, Karachi.  

• The quorum being present, the President of EFP, Mr. Majyd Aziz called the meeting to order. 

• The meeting started with recitation from Holy Quran by Mr. Hanif Sattar. 

• The President, Mr. Majyd Aziz, started the meeting by welcoming the members to the meeting and thanking them 

for their active participation in various activities of the Federation throughout the year. Thereafter, the Chair took 

up the agenda items at seriatim.  

Agenda Item No. 1: To Confirm the Minutes of the 64th Annual General Meeting held on 19th October, 2017. 

The minutes of the 64th Annual General Meeting held on 19th October, 2017 were placed before the meeting. The 

meeting was informed that no comment has been received on the minutes. Thereafter, Mr. Tariq Jamil of Attock 

Cement proposed and Col. (R) Baseer Khan of Lucky Textile Mills seconded the proposal to approve the Minutes. 

Accordingly, the minutes were unanimously approved. 

Agenda Item No. 2: To Receive, Consider and Adopt the Audited Accounts, Auditors’ Report and the Annual Report 

for the year ended 30th June, 2018.  

Mr. Hanif Sattar, Chairperson EFP Sub-Committee on Finance and Taxes and Board Director, explained the salient 

features of the Annual Accounts by mentioning that there was 42% increase in revenue and 25% increase in expenses 

as compared to preceding year, the balance sheet size increased from Rs. 10 Million to Rs. 17 Million, surplus increased 

from Rs. 4 Million to Rs. 7 Million. He mentioned that finances were in good hands. 

He further stated that, the Auditors Report is comprehensive and confirms adherence to national and international 

standards. He informed the meeting about the key matter relating to claim of Rs. 23 Million by EFP’s landlord which 

has been challenged in the Sindh High Court and according to the lawyers there is fair chance of success in the case.  

He also informed that the EFP Admin Committee has been reconstituted for monitoring EFP Activities. Mr. U R Usmani 

congratulated the Finance Team for bringing EFP out of red and expressed the hope that efforts to improve EFP’s 

financial position through its activities will continue on sustainable basis.  

Since no other observation was made by the members, Col. (R) Baseer Khan of Lucky Textile Mills proposed that the 

Audited Accounts along with the Auditors’ Report and Directors’ Report for the year ended 30th June, 2018 be adopted 

which proposal was seconded by Mr. U R Usmani of Consult Usmani. 

Accordingly, the Audited Accounts along with Auditors’ Report and the Directors’ Report for the year ended 30th June 

2018 were unanimously approved.  

Agenda Item No. 3: To Appoint Auditors for the Year Ended 30th June, 2019 and to Fix Their Remuneration. 

The meeting was informed that M/S Hyder Bhimji & Co., Chartered Accountants, offered themselves for 

reappointment as auditors for the year ended 30th June, 2019 on the same remuneration.   



 

 
 

 

It was proposed by Mr. Tariq Jamil of Attock Cement to approve the appointment of M/s Hyder Bhimji & Co., for the 

year ended 30th June 2019, which proposal was seconded by Mr. Rahimullah Shah of Atlas Honda. The appointment 

of M/S Hyder Bhimji & Co. as auditors for the year ended 30th June, 2019 was, therefore, unanimously approved.  

Agenda Item No. 4: To Transact any other business with the permission of the Chair.  

The following items were brought for consideration: -  

1. It was proposed by Secretary General that Members, while paying their Annual Subscription, were deducting 

income tax from the invoiced amount. Since the amount of Annual Subscription is already very low, the further 

deduction of the income tax amount was adversely affecting the revenue of the Federation. It was proposed 

that the Annual Subscription payable by the member companies were net of tax and that with effect from 

current financial year, the Annual Membership invoices raised by EFP will indicate the payable amount in the 

invoice as net of tax. If the companies so desires, the amount of tax will be included in the invoiced amount 

so that the payment received by EFP on account of Subscription is the due amount net of tax. The proposal 

was thoroughly discussed and was finally approved unanimously and hence adopted.  

2. The meeting was informed about the formation of All Pakistan Federation of Industries (APFI) at the initiative 

of Employers’ Federation of Pakistan which has been formed initially with the membership comprising of EFP 

and nine other Chambers and Industrial Town Associations. The APFI has been registered as a Trade Union of 

employers under the Industrial Relations Act 2012 with the National Industrial Relations Commission (NIRC). 

APFI will be available as a forum to employers to represent them in the Courts without companies necessarily 

being parties to the case. Besides the Federation, APFI will be able to coordinate with the Government, 

Workers and Stakeholders in promoting better industrial relations and industrial peace. The AGM’s approval 

was sought to the initiative and the meeting unanimously approved the initiative.  

3. A Resolution was placed by Mr Shahid Ghazanfar of Dollar Industrial and Mr Mahboob Alam of Phoenix Armour 

recording appreciation of the meeting for the members of the Board, the EFP Team and the EFP Lawyers for 

their outstanding efforts for improving the performance of EFP during the financial year ended 30th June 2018 

which was unanimously approved.  

There being no other business for transaction, Mr Khawaja Muhammad Nauman was requested to offer a vote of 

thanks. Mr. Khawaja Muhammad Nauman, Former President, EFP Board Members and Co-Chairperson thanked the 

President, the Vice President, the Board Members and the members present for their active participation in improving 

the performance of EFP and also thanked them for their presence in the meeting.  

The meeting was adjourned with a vote of thanks to the Chair. 

 

Majyd Aziz 

President  
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PERFORMANCE REVIEW 2018-19 

For the Period ended July 2018 – June 2019 

It gives me pleasure to present the Annual Report of the Employers’ Federation of Pakistan (EFP) on 

behalf of the Board of Directors together with the Audited Financial Statement of the EFP and 

Auditor’s Report thereon for the period ended 30th June, 2019. 

FINANCIAL HIGHLIGHTS: 

Net Income    : Rs. 14,837,745 

Other income     : Rs.        517,551 

Expenditure    : Rs.       (12,489,542) 

Surplus for the period (before tax) : Rs.    1,865,754 

PERFORMANCE REVIEW: 

The current Board of Directors of Employers’ Federation of Pakistan was elected for three years 

tenure from January 2017 to December 2019 which took office on 1st January, 2017. In the  

Board Meeting held on 24 January 2017, the EFP Growth Strategy and Strategic Action Plan 2017-

19 was approved.   

Considerable progress has been made in pursuing the targets set forth in the Growth Strategy 2017-

19 and the overall performance of EFP has substantially improved during the period. However, 

during the Financial Year ended 30th June 2019, there is a decline in income by 24% as compared to 

Financial Year ended June 2018. This may be attributed to decline in income from advisory services, 

local and foreign training and expenses on account of EFP Economic Council and subscription to 

Commonwealth Enterprise and Investment Council (CWEIC).  

Given below is the summary of the progress made in the Strategy implementation giving an insight 

into the overall performance of EFP in the Fiscal Year under review: - 

TARGET:   

• Achieving Financial Sustainability 

STRATEGIES: 

1. Membership Retention & Growth 

2. Improving EFP Visibility 

3. Engaging Members  

4. Attracting Members  

5. EFP Capacity Building  

6. Strengthening & Developing Partnerships 
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FINANCIAL SUSTAINABILITY 

A flash view of the EFP’s income and surplus account statement for the Financial Years  

2012-2019 is given below: - 

YEARS AMOUNT (IN RS.) 

 

INCOME (in PKR) SURPLUS BEFORE TAX (in PKR) 

2012 6,333,540 888,207 

2013 5,111,053 (142,135) 

2014 6,720,654 (13,579) 

2015 6,276,764 717,568 

2016 13,346,594 1,657,475 

2017 13,796,898 3,834,227 

2018 19,584,025 7,372,743 

2019 14,837,745 1,865,754 

 A graphic representation of the income and surplus is given below: 
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Strategy 1: Membership Retention & Growth 

Membership Strength 2018 Membership Strength 2019 

Membership 2018:  702 
New Members Added In 2018: 78  

Membership 2019: 745 
New Members Added in 2019: 43 (6% increase)  

Including Trade Bodies Membership: 28 
New Members Added In 2018: 6 

Including Trade Bodies Membership: 31 
New Members Added in 2019: 3 

Activities 

1. The breakdown of New Members added in the fiscal year ended June 2019 is as under:  

Province Enterprise Members Institutional Members Total 

Sindh 30 1 31 

Punjab 07 - 7 

Islamabad - 02 02 

KP 03 - 03 

Total 43 

 The above figures indicate that vigorous membership campaign have to be carried on in Punjab, 

Islamabad, KP and Baluchistan for membership.  

2. Membership Satisfaction Survey is planned in August – September 2019 to get feedback from 

members which will provide the basis for an aggressive Membership Campaign throughout the 

Country.  
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Given below is the graph showing trend of membership growth from 1950-2019. 

Count of Members (All Years) 

Year 
Count of 
Members 

1950-1959 11 

1960-1969 16 

1970-1979 21 

1980-1989 120 

1990-1999 179 

2000-2009 126 

2010-2019 272 

Grand Total 745  

*Up to June 2019 

Count of Members (2010-19) 

Year 
Count of 
Members 

2010 21 

2011 10 

2012 24 

2013 12 

2014 11 

2015 5 

2016 45 

2017 44 

2018 57 

2019 43 

Grand Total 272  

 

• During the first six decades from 1950-2009, the highest membership growth took place in the 

decade 1990-1999 during which period total of 179 members were enrolled. This is followed by the 

current decade of 2010-2019 during which 272 members have been enrolled.  

• The highest number of members enrolled in the last three year, i.e. 2017 (44 members),  

2018 (57 members) and up to June 2019 (43 members).  

• As on 30th June, 2019 our total membership stood at 745 out of which 31 members are Institutional 

members.  

• All the seven Town Associations of Karachi have joined the membership of EFP. Efforts are being 

made to expand the membership of institutional members.  
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STRATEGY 2: IMPROVING EFP VISIBILITY 

TARGET: Making EFP’s presence felt among Government, Business and Civil Society 

In order to improve EFP’s visibility the following initiatives and activities have been undertaken: 

A. PROMOTION OF PAKISTAN’S NATIONAL BUSINESS AGENDA 2018-23  

Driven by Pakistan’s Vision 2025, EFP prepared Pakistan’s National Business Agenda (PNBA) 2018-
23 with a view to: - 
a. identify problems and challenges affecting the business growth, employment, revenue 

generation, low productivity and other core issues,  
b. advocate a campaign for creating and enabling a favorable atmosphere for business growth 

providing a level playing field to business community to effectively play its part in economic 
development, employment generation and better brand image of business.   

The PNBA containing a summary list of critical economic and social issues faced by employers and 
their proposed tangible solutions were printed and delivered to the Federal and Provincial 
Government functionaries including Provincial Governors, Chief Ministers, Federal Ministers, 
Heads of Political Parties, Parliamentarians, and CEOs to widely disseminate the employers voice in 
the circles which matter.  

B. ACTIVITIES OF EFP ECONOMIC COUNCIL 

As a result of the EFP’s decision to improve the EFP’s brand image by expanding its scope and horizon 
of activities beyond the conventional areas of employment and social policy, EFP Economic Council 
was formed comprising a team of renowned economists, and country’s leading industrialists, 
entrepreneurs and trade representatives. 
The EFP EC contributions / activities, to name few, are as below:  

a. After an intensive research of global economic trends, EFP EC developed EFP’s ‘Economic 
Vision 2030:  Objectives & Targets in Global Scenario’ which prescribes the way forward to 
sustainable development, prosperity, and sovereignty.  

b. EFP EC obtained membership of an invaluable strategic partner “Commonwealth Enterprise 
and Investment Council (CWEIC) with the benefit to assist the private sector in expanding 
their business relationship across the Commonwealth. In this respect, EFP delegation 
comprising of EFP Vice President, Chairman EFP EC and EFP EC Advisor is planning to visit UK 
to sign a formal MOU with CWEIC for business collaboration and visit leading officials of 
Chambers and Trade organizations to explore the possibility of intensive business relation 
among Pakistan, UK and Commonwealth Countries.  

c. EFP EC facilitated the ease of Qatari visa regulations for our citizens 
d. EFP EC Chartered an MOU with the Philippines Government of over 0.32 Million tons of rice 

imports from Pakistan  
e. EFP EC played a crucial role in the Federal Budget and the tariff reduction proposal which 

was also adopted.    
f. EFP EC organized First Trade Expo in Linyi, China and established a Cell to attract Chinese 

Investment to facilitate increase in exports to China.  

The Economic Council is committed to have a close eye on the economic and sectoral development 
of Pakistan and deliver research-based analysis and proposal to the Government and business so 
that the business perspective is clearly spelt and understood while shaping the national 
development plans now and in future. The EFP EC, through its functions and contributions, is 
expected to tremendously contribute in improving EFP’s visibility and impact on national economic 
planning, policies and decisions.  
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C. OTHER ACTIVITIES: 

1. Regular Monthly Business Talk Sustainability Meetings and other events were held during the 

Fiscal year.  

2. The events included observance of International Health and Safety Day 2019, International HR 

Conference, Employer of the Year Award 2017. These events created immense impact and 

visibility among members in terms of EFP’s Capacity to deliver and serve the business in new 

dimensions.  

3. A number of consultative periodic meeting with Members were held on legal and labor issues as 

a result of which the members jointly approached EFP to file and fight legal cases particularly 

relating to Social Security, and Sales on Services Tax, etc.  

4. EFP was actively involved in framing of rules for law promulgated in the Province of Sindh and in 

the follow up of actions for implementing the recommendations of the Sindh Labour Policy. 

5. EFP has made effective representation of business in the Provincial and Federal Tripartite 

Standing Labor Sub-Committee and raised issues of significance concern such as centralization of 

Social Security, EOBI and Welfare fund legislations.  

6. The President EFP actively participated and demonstrated his conspicuous and effective presence 

in International Labor Conference held at Geneva including his address at the Conference 

presenting employers’ perspective on issues of future of work, decent work and other 

international ILO agenda impacting business nationally and globally.  

7. In addition to our continued relationship with our Member Trade Bodies / Industrial Associations, 

EFP developed a close working relationship with the following new Trade Bodies / Industrial 

Associations for raising employers voice collectively: - 

a. Islamabad Industrial Association  
b. Islamabad Chamber of Commerce and Industry  
c. Hyderabad Chambers of Commerce and Industry  
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8. The following foreign visits / training nominations were made during the Fiscal Year ended 30th June 

2018.  

# Program Title Dates Venue Nomination 

1 20TH International Conference of Labour 

Statisticians 

10-19 

October 

2018 

Geneva  Mr Majyd Aziz, President 

EFP  

2 2nd ILO/Korea TVET Forum, 2018 

19-20 

November 

2018 

Bangkok 

Thailand  
Mr Muhammad Feroz Alam, 

Director EFP Board  

3 

ILO - Project design: from writing a successful 

proposal to managing projects for staff of 

employers and business members 

organizations in the Asian region 

19-23 

November 

2018 

Bangkok 

Thailand 

Mr Humayun Nazir, Director 

EFP Board & Syed Nazar Ali, 

Director EFP Board 

4 
AOTS Invitation Program for Leaders of 

Employers Organization-Study of Latest 

Japanese Labor Practices 

19-23, 

November 

2018 

Tokyo, Japan  Mr Majyd Aziz, President 

EFP  

5 
CAPE-ITUC-AP Regional Dialogue on Future of 

Work towards Sustainable and Inclusive Asia 

and the Pacific 

13-14 

December 

2018  

Bangkok, 

Thailand  
Mr Majyd Aziz, President 

EFP  

6 AOTS Joint Study on GLOBALIZATION AND 

NEW TECHNOLOGIES” 

21-25 

January, 

2019 

Pho, Phnom 

Penh  

Mr Zaki Ahmed Khan, Vice 

President and  

Mr Muhammad Feroz Alam, 

Director EFP Board 

7 ILO Tripartite Meeting of Experts on Cross-

Border Social Dialogue  

12-15 

February, 

2019  

Geneva Mr Khalid Junejo, Director 

EFP Board  

8 International Business and Human Rights 

Conference 

April 1-3, 

2019  
Madrid, Spain Mr Majyd Aziz, President 

EFP 

9 Global Employers’ Young Professionals 

Academy 

8-12, April 

2019 
Madrid, Spain 

Ms Rabiya Anwer, Senior 

Executive and Principal Staff 

Officer   

10 108th Session of the International Labour 

Conference 

10-21, June 

2019 

Geneva, 

Switzerland 
Mr Majyd Aziz, President 

EFP  

11 Study Tour - Development of Sustainable 

Public Private Partnerships 

24-28 June, 

2019 
Germany  

Mr Majyd Aziz, President,  

Mr Zaki Ahmed Khan,  

Vice President and Syed 

Nazar Ali, Director EFP 

Board  
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STRATEGY 3: ENGAGING MEMBERS 

TARGET:  Revisiting / revamping of EFP services. 

A. ACTIVITIES OF IR/LEGAL CELL: 

I. CONSULTANCY / ADVISORY SERVICES: 

❖ Consultative Meetings with Member Organizations were held on issues relating to 
Notification of Social Security and Contract Labor issues and members were provided 
complete assistance in responding to demand Notices, recovery Notices, and other 
unlawfully motivated threatening letters from Regulatory Agencies.   

❖ Six Sub-Committee formed by Government of Sindh for discussing issues and 
developing recommendations for inclusion in the Tripartite Sindh Labour Conference, 
continue to function effectively.  

EFP was actively engaged in all the Sub-Committee and was instrumental in holding 
their meetings and finalizing their recommendations. In the Process of these 
consultations, EFP sought advices and recommendations from the Member 
Organizations on important labor issues.  

II. LEGAL ACTIONS: 

❖ Follow up was maintained in respect of cases filed through EFP by 300+ companies in 

respect of EOBI Act and SESSI. On constant follow up of these cases, the High Court of 

Lahore and Peshawar accepted the EFP Petitions declaring the EOBI Notification of linking 

the basis of contribution with minimum wages announced for ICT as nullified in their 

application to the Provinces of Punjab and KPK. The matter is under stay at the Sindh and 

Baluchistan High Courts and a final decision is awaited.  

Similarly, in court cases in matter of Sales Tax and SEPA filed through EFP, stay orders 

have been granted by the Superior Courts and are pending for final disposal.  

❖ Constitutional Petition filed by EFP in the matter of Social Security challenging the 

composition of the Governing Body and the provision of depositing 25% of the demand 

amount of SESSI before filing a dispute or claim is also pending for hearing by the Sindh 

High Court.   

❖ The three notifications of Punjab Social Security Institutions increasing the wage limited 

from PKR 15,000/- to PKR 18,000/- to PKR 22,000/- were also challenged by EFP in the 

Lahore High Court and as an interim order, these notifications have been suspended 

bringing the Social Security Contribution payment on monthly wage of Rs. 10,000/-. The 

matter is pending for final decision.  

❖ In Constitutional Petitions relating to SESSI demanding contribution on the basis of 

minimum wage of PKR 15,000/-, the Sindh High Court gave an adverse decision which 

has been challenged by over 40 companies through EFP in the Supreme Court of Pakistan 
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and the Supreme Court of Pakistan has allowed leave of appeal to the petitioners in this 

case by holding that the SESSI contribution was payable at the rate Rs. 10,000/- till the 

promulgation of the Sindh SESSI Act 2015 and, thereafter, has directed petitioners to pay 

contribution at the rate of minimum wage which is being contested.  

❖ As a result of decision in the Sindh Labor Policy for giving representation to the extent of 

80% to employers and workers in the governing bodies of welfare institutions, the 

Governing Body of Workers Welfare Board has been reconstituted while 

recommendations have been made by EFP for nominations in the Governing Bodies of 

other institutions.  

❖ EFP has introduced EFP Legal Help Desk which will provide round the clock retainership 

and advisory services to its members. So far, some good response has been received to 

this initiative.   

B. ACTIVITIES OF TRAINING CELL 

Sr. Local Trainings Trainer Date Location 

1 

Two-Days Training on "Essentials of 
Occupational Safety and Health" 
21st and 22nd June 2018 at Avari Towers, 
Karachi 

Tahir Barlas 21 & 22 June 2018 Karachi 

2 

"Specialized Training Program on Effective 
Administration of Salary and Payroll"  
BY Sumaira Ghouri  
07 August 2018, KARACHI 

Sumaira Ghouri 7-Aug-18 Karachi 

3 

SPECIAL SEMINAR ON LABOUR LAWS  
BY UR USMANI 
13th SEPTEMBER 2018 
AT  AVARI TOWERS , KARACHI 

UR Usmani 13-Sep-18 Karachi 

4 
NEW LABOUR LAWS ENACTMENTS 25TH 
SEPTEMBER 2018, AVARI TOWERS, KARACHI 
BY: FASIHUL KARIM SIDDIQI 

Fasihul Karim 
Siddiqi 

25-Sep-18 Karachi 

5 

One Day Workshop on “Disciplinary Action and 
Conducting Domestic Inquiry under the Labour 
Laws” 
Held on 11th of October 2018, at Hospitality Inn, 
Lahore. 
Organized by Employers’ Federation of Pakistan, 
Lahore office. 

Muhammad 
Akram 

11-Oct-18 Lahore 

6 
One Day Workshop On: Conflict Quotient  
On 16 October 2018 At Avari Towers, Karachi 

Zain Goplani 16-Oct-18 Karachi 

7 
Disciplinary Action And Conducting Domestic 
Inquiry Under The Labour Laws on October 30th 

Fasihul Karim 
Siddiqi 

30-Oct-18 Karachi 

8 
SPECIAL SEMINAR ON LABOUR LAWS  
BY UR USMANI 
30th October 

UR Usmani 30-Oct-18 Karachi 

9 
One Day Workshop on “Contractual 
Employment & Labour Laws Issues and 
Challenges in the Light of Supreme Court 

Muhammad 
Akram 

22-Nov-18 Lahore 
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Decisions” 
Held on 22nd of November 2018, at Royal Palm, 
Lahore. 
Organized by Employers’ Federation of Pakistan, 
Lahore office. 

10 

One Day Workshop on: Contractual Employment 
& Labour Laws: Issues and Challenges in the 
Light of Superior Court Decisions 30th 
November, 2018 

Fasihul Karim 
Siddiqi 

30-Nov-18 Karachi 

11 
ITC-ILO 2-Days Training on Essentials of 
Occupational Safety and Health in Karachi on 18-
19 December 2018 

Tahir Barlas 18-19- Dec-2018 Karachi 

12 
Seminar on Punjab Labour Policy, held on 27 
December 2018 at Hospitality Inn, Lahore 

Fasihul Karim 
Siddiqi 

27-Dec-18 Lahore 

13 
Performance Management  
at Mehran Hotel 9:00 am to 5:00 pm 
on 15th Feb, 2019 

Arif Raza 15-Feb-19 Karachi 

14 
One Day workshop on (Job Evaluation and 
Wages Salary Administration) on 8th March, 
2019 at Karachi, Pakistan 

Fasihul Karim 
Siddiqi 

8-Mar-19 Karachi 

15 Occupational Health and Safety in Lahore April 
Dr. Muhammad 
Akram 

30-04-2019 Lahore 

16 
IMPROVING EMPLOYEE PRODUCTIVITY 
THROUGH COMPLIANCE  

Fasihul Karim 
Siddiqi 

23-Jun-19 Karachi 

 

Sr. Foreign Training Date Participant  Company 

1 
   The Program on Working 

Environment Improvement for 
Employers [ERWM] 

16 July- 31 July, 
2018 

Saman Laiq Abbasi K-Electric 

2 
The Program on Industrial Relations 

and Human Resource Management for 
Executives [ERHE] 

November 5 – 16, 
2018 

Abdul Kaleem  
Clarita Ahmed 

National Foods 
Asia Petroleum 

3 
The Program on Industrial Relations 
And Human Resource Management 

[ERHR2] 

17 – 31 January 
2019     

Salman Jalib 
Mehran Sugar Mills 

Ltd 

4 
Training Course on the Management 

Training Program (MTP)" [ERMI] 
May 27 – June 14, 

2019 

Maria Qureshi 
 

Muhammad Sohaib 
Bhatti  

Pakistan State Oil 
Limited 
Pak Suzuki Motor 
Company Ltd 

 

 

C. CONSULTATIVE AND AUDIT SERVICES  

I. EFP continued the following services: -  

a. Management Consultancy,  

b. HR, IR and Labor Laws Compliance Audit,  

c. OSH&E Audit, 

d. Contractual Labor Management Systems Audit  
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II. The organizations have shown keen interest in these initiatives and so far,  
08 Companies have availed the benefit of these services. These Services carry 
immense potential for EFP and its member organizations to their mutual benefit.    

STRATEGY 4: ATTRACTING MEMBERS 
TARGETS: The following activities have been undertaken; the details have been 

published in  

EFP e-wrap which is being regularly issued.  

ACTIVITIES: Following nine (09) major activities were conducted: - 

1. July 31, 2018 – The first ever Employers Trade Union titled All Pakistan Federation of 
Industries was established by EFP and has been registered under Industrial Relations Act 
2012 with National Industrial Relations Commission. EFP President was unanimously 
elected as its First President. The objectives of the APFI are as below:  

a. To provide a forum for employers of business enterprises of Pakistan to progress in 
the society through decent work, better human resource management and 
harmonized relations, while keeping in view the corporate social responsibility. 

b. Represent employers and their interest on national and international level before 
legal / quasi legal bodies, courts, tribunals, commission in collective bargaining, 
negotiations, and representing employers in resolving industrial disputes. 

c. Strive   for   Industrial   Peace, Harmony, Poverty   Reduction   and   Business 
Promotion by pursuing Policies and Legislation conducive to Investment, Economic 
Growth, Employment Generation, Gender Equality, Decent Wages and keeping pace 
with socio economic development of the Country. 

d. Protect   and   promote   the   interest   through   effective   and   meaningful 
participation in consultation at National and International levels and provide 
assistance and guidance to employers through effective communication. 

e. Promote, protect, foster encourage and advance interests of industrialists at all, be 
Local, Regional, National and International levels. 

2. August 09, 2018 - EFP organized The CEO Summit 2018 in collaboration with ILO with the 

objective to bring CEOs and Top Management professionals together at a platform for an 

interactive session and dialogue to provide them with the vision and opportunity to share 

their strategic wisdom enabling transformation in their organizations in the fast-moving 

world of corporate excellence.  

3. August 28, 2019 – Meeting on Section 27-B of Banking Companies Ordinance was 

organized to sensitize representatives of Banks on implications of prohibitions under 

Section 27-B.  

4. September 20, 2018 – EFP organized a meeting of the business community with Mr Abdul 

Razak Dawood, Advisor to the Prime Minister on Commerce, Textile, Industry & Production 

and Investment to discuss the Economic, Industrial Vision, and Policies of the new 

Government and the Way Forward. The Meeting was attended by CEOs and top 

management of the business community.  
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5. November 28, 2018- EFP in collaboration with ILO organized a Focused Group Meeting on 

Promoting ILO Conventions No. 100 (Equal Remuneration) & 111 (Discrimination in 

Employment and Occupation) & 6th Employer of the Year Award 2017. The event brought 

together about 200 participants including the Special Assistant to Prime Minister, Minister 

of State for Overseas Pakistanis & HRD, Sayed Zulfiqar Abbas Bukhari as the Chief Guest. 

EFP also recognized companies with Best Practices in the areas of general & corporate 

management, working conditions, labor laws compliance, CSR, adherence to social 

protection floors and principles of MNE Declaration.  

6. December 12, 2018 – EFP organized a meeting with Punjab EFP Member Companies at 

PTCL Zonal Office to discuss labor and business issues. A 12-member Task Force was also 

formed to formulate proposals for submission to Punjab Government after consultation 

with Workers Federation.  

7. January 29, 2019 – International HRM Conference was organized by EFP with the purpose 

to initiate, develop and advance relevant HR policies in dialogue with the private business 

and public organization sectors: thus, becoming a knowledge bank for HRM trends, 

national and globally. The event also observed 3rd EFP Award on Best HRM Practices 20187 

in which companies with best practices in HRM were conferred with the Excellence Award. 

Hon’ble Governor Mr Imran Ismail was the Chief Guest at the event. The Conference was 

attended by more than 200 participants.  

8. April 26, 2019 - EFP organized International Health & Safety Day 2019 and 14th EFP Best 

Practices Award on Occupational Safety and Health in which business organizations were 

recognized in best practices in the area of OSH by conferring EFP Best Practices Award on 

OSH 2018. Mr Shafqat Mahmood, Federal Minister for Education, Cultural Heritage and 

Professional Training was the Chief Guest.  

9. July 16-17, 2019 – EFP in collaboration with AOTS organized 2 Days International Seminar 

on Human Resource Management and Industrial Relations in Karachi with the aim to 

deepen understanding of participants on HRM in Japanese companies by imparting 

knowledge on theoretical framework of HRM.  

STRATEGY 5: EFP CAPACITY BUILDING   

TARGET: 

Developing EFP Secretariat to cope with strategy & activities implementation 

ACTIVITIES: 

1. Efforts are ongoing to improve the capacity building of EFP. 
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2. EFP staff was nominated to a workshop in Madrid, Spain on “Global Employers’ Young 

Professionals Academy” organized by International Organisation of Employers on 8-12 

April 2019. 

3. Mr Andrew Moore, Manager DECP visited EFP Secretariat and conducted a training 

session of TeamEFP on communication and team work  

4. EFP inaugurated its Islamabad was opened with the courtesy of Mr Akram Farid. The 

Lahore office and Peshawar Office earlier established continue to act as a link between 

EFP and our local membership.  

STRATEGY 6: STRENGHTENING & DEVELOPING PARTNERSHIP   

TARGETS: 

Strengthening & developing new partners 

ACTIVITIES: 

1. Academia-Business Linkage: 

In addition to Bahria University Karachi Campus, Jinnah University for Women, 

Federal Urdu University Karachi, Dadabhoy Institute of Higher Education Karachi, EFP 

has signed MOU with the following business schools for strengthening Academia-

Business Linkages:  

• Institute of Business Management  

• Hamdard University  

• College of Earth and Environment Sciences, Punjab University  

The EFP in collaboration with ILO and University of Punjab is supporting the successful 

running of Diploma, Masters, MS and PhD Degrees in Occupational Safety and Health. 

More intensive engagement with ILO, particularly with the third phase of Decent 

Work Country Programme and implementation of SDG 8 relating to Decent Work.  

2. Intensive engagement with UNGC 

EFP – EXTERNAL LINKAGES 

• In addition to six MOUs signed with Employers Bodies earlier, the following 

employers’ bodies were added for more intensive external business bodies for more 

intensive collaboration in areas of mutual interests: - 

• The Cambodian Federation of Employers and Business Associations (CAMFEBA)  

• Confederacion De Camaras Nacionales De Comercio, Servicios Y Turismo 

(CONCANACO) 

• Nigeria Employers’ Consultative Association (NECA)  

8th SAFE MEETING – New Delhi, India  
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The 8th SAFE Meeting was held in New Delhi, India in February 2019 because of non-

availability of visa, the President and General Secretary could not physically attend the SAFE 

Meeting, therefore, the President and General Secretary attended the whole meeting from 

EFP Secretariat on Video Conferencing. Important decisions were taken particularly the 

unanimous adoption of migration policy which has been forwarded to Government of 

Pakistan for consideration.  

THE WAY FORWARD: EFP GROWTH STRATEGY & ACTION PLAN 2018-2019 

Three Board Retreats have been held so far with the support of DECP at Dubai on 24th & 25th 

Jan, 2017 & at Lahore on 21st – 23rd February, 2018 and 24 – 26 March, 2019 in which EFP 

GROWTH STRATEGY & ACTION PLAN 2018-2019 was reviewed and approved.  

THE FUTURE OUTLOOK 

EFP planned its new Growth Strategy which focuses on achieving sustainable financial self-

sufficiency and making EFP to emerge as the most relevant, effective and industrial 

employers’ organization on issues of employment and social policy in Pakistan and Asia. An 

Action Plan for achieving Growth Strategy has been pursued and the EFP Secretariat has 

increased its capacity to implement the same under the guidance of the EFP Board and its 

Sub-Committees. EFP Membership has also shown steady growth and efforts are being made 

to attract Membership on a large scale by revamping of its service package.  

EFP Economic Council has added new dimension to the role of EFP in the private sector. We 

need total support and cooperation of member organizations for achievement of ambitious 

program of activities.  
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